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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori () ssci

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangzhou Loostar Leather Product
Co., Ltd

DBID : 409023 and Audit Id : 208026

Audit Type : Full Audit

Audit Date : 09/04/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Guangzhou Loostar Leather Product Co., Ltd

DBID number : 409023
Audit ID : 208026
Address : Floor 3, Building A, No.73, Qianyi East Road, European Industrial Park, Yiqun Village, Shiling Town, Huadu
District, Guangzhou
Province : Guangdong Country : China
Management Representative : Shuqun Liu
Contact person: Peijin Fang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : bag, belts, wallet
.
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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori () ssci

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021
Audit Type : Full Audit

Audit Details @

Trade with purpose

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 09/04/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Guangzhou Loostar Leather Product Co., Ltd was established on Feb 27, 2020 and located at Floor 3, Building A, No.73, Qianyi East Road, European
Industrial Park, Yiqun Village, Shiling Town, Huadu District, Guangzhou City, Guangdong Province, China. The unified social credit code was:
91440101MA5D4WR174. The main products manufactured in the factory were bag, belts, wallet. The main production activities included cutting, edge
oiling, gluing, sewing and packing.

Total 43 employees including 15 male employees and 28 female employees worked in the factory, and all employees were recruited by the audited factory.
The factory paid wages to workers on the 5th of follow month by cash, the attendance records from Apr 1, 2020 to the audit day and payrolls from Apr 2020
to Mar 2021 were provided for review. The maximum weekly working hours were 56 hours.

The factory was cooperative during the whole audit. All areas of the factory were allowed to access, documents were provided timely, and workers
interview was conducted smoothly. Mr. Shuqun Liu/Supervisor and Ms. Huaping Feng/workers representative signed the onsite CAP.

Auditor Information: Atom Wu (RA21702054)

Remark:

The audited factory rent 3F of one 5-storey production building as warehouse, production and office. It was around 1200 m2. The 1F and 2F used by a
factory named Guangzhou Zhidu Leather Products CO., LTD, factory at 4F was named Fashion Leather Products Co., Ltd and the 5th floor was Jida
Leather Products Co., Ltd. Factory provided lease contract of the audited factory for review. Based on workers interview and onsite observation, no mixing
employees were found during this audit. This audited only cover areas of the audited factory using.
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Producer :

Guangzhou Loostar Leather Product

Co., Ltd

DBID : 409023 and Audit Id : 208026

Audit Type : Full Audit

Audit Date : 09/04/2021

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : (Littéangzhou Loostar Leather Product Co., | Legal status : Company Limited
Local Name : TN R EEEEERAR Year in which the auditee was founded : 2020
(91440101MA5D4WR174)
Address : Floor 3, Building A, No.73, Qianyi East Contact person (please select) : Peijin Fang
Road, European Industrial Park, Yiqun
Village, Shiling Town, Huadu District,
Province : Guangdong Contact's Email : guangzhoulesida@163.com
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N23°28'29" E113°11'18" Total turnover (in Euros) : 2500000.00
Sector : Non-Food Of which exports % : 70.00
Industry : Textiles, clothing, leather Of which domestic market % : 30.00
If other, please specify : Production volume : 450000 pcs per year
Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : bag, belts, wallet
Auditee's employment structure at the time of the audit
Total number of workers : 43 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 15 28
Temporary workers 0 0
In management positions 5 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 1" 27
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 15 28
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori
DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

©) ssci

Trade with purpose

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: D Deadline date:08/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Factory has established social compliance management policies, procedures, manuals and organization structure to implement BSCI code of
conduct. Senior Manager was appointed to be responsible for the implementation of BSCI values and principles in the operation of the company.
The factory conducted management review and internal audit to monitor the effectiveness of BSCI implementation. The main suppliers signed the
COC and TOI. The basic workforce capacity was established. However, gaps were identified in implementation:
T BT AR THUEE R b, TR, TR AGIMRMATBSCUT RNE, AEdr T B 5 1 ST AT A St T BAAT 5 B o A
PR B BSCIHAT A 2t . BN %5 % T COCHITOl. HEAL 1 HEA M= el . 7ESZbrfhAT Fh 72 7E LA R 2586 :

1.1 -  The main auditee partially respected this principle because the factory established the BSCI management system, and factory manager was
responsible for implementing the system, but the BSCI management system was not implemented effectively, which lead to the OT exceeded 36
hours per month, and not enough employees joined the social insurance. And through management interview, no correct actions established to
reduce OT.

FEFZITFEANRTEAEZIEN, T) @2 7BSCIEMMAR, IR KATHUTZAR, [HEBSCIEHARKA BT, FBUIINIEE ) E36/
W, SRR TSmO, IF FE S B R URIG AN, ARG S AH I SO ks> e i 18] o

1.4 - The main auditee partially respected this principle because though the basic planning of workforce capacity was established, the OT was still
exceeding 36 hours per month, the maximum was 66 hours in Sep 2020 and the factory did not assess the effect of workforce capacity. Through
management interview, the management knew how to conduct the planning of workforce capacity.

FEEH IR NAR B AZEN, T RMEE SRR P R, (ERINEER AR 8 T 36/, iR #E20204E9 H A 66/, T A 1A
RERURI A Rt o I B T VA, 2R A I T AT 7= RE LRI

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date:08/07/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The grievance mechanism and BSCI training was provided for workers. The factory had good management practices about involvement for
workers and their representatives in sound information exchange on workplace issues, eg. Workers would raise the complaints through worker
Rep, and worker Rep transferred to management and then discuss to solve the problem. Only one worker Rep was elected by workers in 2021
and Worker Rep would join meeting with management regularly. The factory did not receive any complaints from workers in past 12 months.
However, gaps had still been identified in implementation:
FFHLEIAIBSCIRI R ISR Gt A T T . T 7E TR IHARGR AR AL A3 7 1a BAZ e vl 545 B 07 T AR RAFIOE BEANE . thdm, 53 T LUdsd 53 T
RERATHVF, RTARFEAEAEHIF LG RAFIZI . fE20214F i 5 Tk 7 —fr 53 TARFIF H A TR SN SEEZI 2
Wo TJ 7R 2124 A RIER A R TR BRF. (H2, ERRPIRFE—LmzE.

2.2- The main auditee partially respected this principle because it had set long-term goals for protecting workers but factory did not invite workers and
their representatives to set long-term goals.

BT RN B R DRI H AR, (ER T B @80 T K TARE— e K B .

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product

Co., Ltd amfori @ BSCl

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date:08/07/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee has set procedure to protect the right of workers to form and join organizations of their own choosing. Workers’ representatives were
allowed to carry out their duties within working hours without losing pay or other negative repercussions. Workers’ representative could hold
collective bargain with factory management though no collective bargain was ever held. Also representatives could hold negotiation with factory
management regarding issues of health and safety, welfare and work condition. According to interview with workers' representative, there was no
discriminatory treatment from factory management. Also there was no any restriction of workers' representatives’ interaction with workers
according to employee manual and testimony of interviewees. However, gaps had still been identified in implementation:
Bl B AZ 77 1) 5 AR S AR P SCA SRRt O B AT LA R ROZ B 5 S A Y. R TARER AT LAE AR BN 04T A R S 7 A 23 s 41 T 5 s 7 AR AT o]
O . 53 TARGE T MR 0 TS B ERAT RGN, BAR H AT AR AU vk 0 AR T LU S B B R A (g 22 4, B3 AR e AR
FAEE DT HRATRA . 5 TARRFRAINARZ NS E IR 2R 58 . ARG 5 TRV iR, T 3 BCEAR ML 5 T5 R TAREMN
Mo AHJE, FESEEA IR Lo i %

3.1 - The main auditee partially respected this principle because confirmed by worker interview, 4 workers were not aware of the functions of worker
representatives.
T R A AR, R VRN, 44 TAATERE G TARR IR AR .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee has set procedure to prevent any kind of discrimination and management were trained and promised to obey this principle. The
auditee paid particular attention to avoid discrimination against vulnerable groups like disabled workers, pregnant women or migrant workers
through employee manual and normal training. The auditee did not use health conditions for discrimination such as medical testing, virginity tests,
use of contraception or equivalent.
WL AZ T RRSL T AR AR S A B R P SCA, BT BN 2 T AR REER I AR S R . AN S AR AR AR A T, MR TRISME T A
T TR, R R TFM, HEEIRIRREHA R . A a) B A LSRR A LU R SRS, DT AT, BT B A T BOR R BB LAk
Ko

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: B Deadline date:08/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. The workers' minimum wage was RMB12.07 per hour which met the local minimum wage requirement. Overtime work was
compensated legally. The payroll from Apr 2020 to Mar 2021 of 5 employees was provided for review. As shown in the payroll, paid annual leave
and paid holidays were provided. Wage was calculated at hourly rate. Workers’ wages were paid on or before 5th of each month for previous
month by cash. No deduction made from wage. However, there were still some gaps in implementation:
T Hl5E T TR BORMARERBOR, ARABORERES R TR ERE, R, 86 P REE. TARRREA T R8/\12.07 05
YRR TR ER . INBE TR R S . #F 75 AM20204E4 A 202143 A M LH %R . NTHRERERIL, WHEEMEHREHE
ffe DM/ T 4 A5 HATEE 4 R A& S4B A T3 . B Lo, Rk, 7RSS PR EE— k%

5.5-  The main auditee did not respect this principle because the factory did not provide social insurance to sufficient workers. Total 43 employees in
the factory, based on the social insurance records, it was noted that the factory just provided retirement, unemployment, work-related injury,
medical and child-bearing insurance to 11 (25.58%) workers. The factory did not purchase the commercial insurance workers.

AT RO 4 R B I R I SEAL ORI AR 5. T 434N, B AF AL RO SR, T O8I (25.58%) AL T 7+
%, R, THI, BITRAERE. T8 HAR R TS T il AR

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori () ssci

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021

Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: D Deadline date:08/10/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
According to the working hour’s system policy and implementation records, normal working hour is 8 hours per day and 5 days per week. Only
one shift was arranged for all workers: 08:00-12:00, 13:30-17:30. Overtime started from 18:00. Time records from Apr 1, 2020 to audit day were
reviewed randomly. Maximum 2 hours overtime per day, maximum 16 hours overtime per week and maximum 66 hours per month. 1 day off after
6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily.
However, there were still some gaps in implementation:
HE R BOR BL R L) SERR AT, IE% AR [0 75 A5 RAF R8N . frA R LA/ —3EH]: 08:00-12:00,13:30-17:30, MFEM F/F6s7F
Ui, BF T 20204 1 H EE U RINE IS . FRINJEREZ 2/, 585216/ FIRH 5266/ . #i{REL: TIE6RIRE1R. il 7
TR, MR TR E BERmsEr . REW, 7ESLERR A AE — L2

6.2 - The main auditee did not respect this principle because the OT working hours exceeded legal. The working time records from Apr 1, 2020 to

audit day provided by the factory and reviewed the time records of 5 employees, showed that the monthly overtime hours of 5 employees
exceeded 36 hours in most months. For three sampled months: the maximum monthly overtime of 3 employees were 58 hours in Apr 2020; the
maximum monthly overtime of 5 employees were 66 hours in Sep 2020; the maximum monthly overtime of 5 employees were 56 hours in Mar
2021. In Sep 2020, workers worked 34 hours of overtime on weekdays, 32 hours on weekends, and the weekly working hours were 56 hours.
T EA A AL TT RN PRI 1 A 7 125 . N20204E4 H 1 H B % 24 R K75 81 % 9F HAHF T 5 N5 8 8ox5 N HINPEAE A H 43 136 /M. b
WL RHEER =N H . 15202044 H 3N\ e INPERT (] 258/ o 7E20204:9 H 5N e K INFERT [ 266/, 7£2021423 H 5 A s KINFERT ] /£ 56 /)
o 20204E9 H I ANEE R34/, A AN 32/, 53 A ] AR ] 456 /N

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product

Co., Ltd amfori @ BSCl

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: B Deadline date:08/07/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The Healthy and safety procedure was established in the factory. And the Health and safety training was provided for workers. Sufficient fire
extinguishers and fire hydrants were installed and inspected monthly. The evacuation drills were conducted twice per year. Plans, reports,
attendance records and photos were reviewed. Evacuation routes were not blocked and evacuation plans were posted at each floor. Emergency
light and exit were installed properly and inspected regularly. Enough first aiders were provided in the factory and first aid kit was provided in
every workshop. Accident procedure was established and no accident occurred in the factory, through worker interview, workers knew the
accident procedure and management knew how to handle with emergency situation according the procedure. Clean portable water was provided
to workers. Neither transportation nor accommodation was provided in the factory. However, there were still some gaps in implementation:
L) B TR S 2 et IF RS 22l CR a4 R L. Rk IF HIEB S A i dr. HPE > — T k. T8
R i, BBNCRAIE R AA R BEOEE BGOSR AT MBI A A DR O B . T A AL
R R, FAERAEE T SRz, THRFSCEERM, AT REIE T, B R TR, AT T TR L A e
TR AR TR SO T ETRHRIKS R L. L) AR S, BACETR. 2, BRI — L 2=

7.1 -  The main auditee partially respected this principle because the factory had appointed a senior manager who had received relevant training to
responsible for the management of OHS and updating the laws and regulations, but findings were raised about the risk assessment and the
management of machines.
FER LTI T ZIEN, PO R &I ISR Z AT, SR AR

7.2- The main auditee did not respect this principle because the factory did not provide work-related injury insurance to sufficient workers. Total
43 employees in the factory, based on the social insurance records, it was noted that the factory just provided work-related injury insurance to 11
(25.58%) workers. The factory did not purchase the commercial insurance workers.

AR LT R B 45 RS 1 5 I SE A RIS AR S iZ 58 . T F43 0N, g EEARERE R, T) O HA 11 (25.58%) AKX
T LARES . TR 4 A R TS SE T R AR o
7.3 - The main auditee partially respected this principle because the factory conducted OHS (such as post and infectious disease, etc.) risk
assessment, but the factory did not arrange occupational health check for workers who exposed to glues and edge oil.
T RIS ZE N, FOA T T T B R 4 (AL, AEGRAE) RUEA, (ER T AR AR BB KR 2 i ¥ 53 T 2R
7.6 - The main auditee partially respected this principle because rubber gloves were provided to the gluing workers, but 1 gluing worker did not wear
the mask correctly.

FEAR AT R A AR 57 THR BRI T EANE M 5, (B A 144 Wl 5% AR I 50 I Af 8 1 58 1 3 20 8 122 S5
7.11 - The main auditee partially respected this principle. Because the factory provided the elevator annual inspection report and the Fire Safety
Certificate of the production building for review, but the factory did not provide the Building Structure Safety Certificate.

WERAZ T H S A Z R . BT 3R T r B ARG T A A P R (K B AR B, R T RSB SR TR i .

7.17 - The main auditee partially respected this principle. Because the special sewing machines in the factory were all installed with the needle guards,
but the flat machines in the factory were not correctly installed with the finger protector.
WA IT ER ST AZ R . RO MR AT A2 22 TR, (ER T HOSF AR IE R 2 e R 4

7.22 - The main auditee partially respected this principle. Because tissues or hand sanitizers were not available in the restrooms, but the toilets were
male and female.

W H AT BRI o RO T SoA RS T SRR AR T, T A X 20 5 &

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The recruiting procedure was set up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked
workers' ID during recruiting and According to interview with HR specialist, HR specialist knew the skills of asking workers' experience and ages
when he had any doubt of workers' ID card or age. The auditee understood the relevance of stakeholders like local government agencies, its
customer and the BSCI, etc. who could report, involve and follow in cases of rescue of children who are found. No child labor in the factory.
T i€ 7HEESBOR, HE L) RIS 0 TRFERAMET 165 . MRIEASL BRIV, R TANERN T 285 R TH SE B2 A% 3 7 T
R IREERT, il A BTG IR AL SE A TGS | TN SRR P 3 T, HAR RO B B, &7, BSCISZRHm, [ 2wl #
B o) FLAR Ty i o B T R H R ROt . ) R T

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori () ssci
DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established procedure on young workers protection including working time, training on lodge a grievance and OHS, health
examination and adequately protected against any harmful working condition - potential or actual for young workers. Also conducted OHS risk
assessment and related action plan considered to young workers. No young worker hired by the auditee. The youngest worker was born in 2001
and joined the factory 2020.
L) RS TR BAE LIRS, BUE 1A RE AR, A RBFAE R 2 MR, RAEE LA, AR A AR 2R BEE L. JFHA
FVEER R AR L RE S 22 A U BEAT VAL, IR0 T BERI ORI I . A AL T A R BRAE Lo BRI B3 TR AE 2001 45 AR 9 HORAE 20204\

(8]

o

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established human resource management procedures which regulated the standard of recruitment, remuneration, hours of work,
disciplinary measures, promotion, trainings, termination of employment. As per interviewed workers, they all stated that they had understandable
information of the factory before entering into employment. The factory signed labour contracts with employees within one month of recruitment
according to legal requirement. The auditee did not use temporary job arrangements to cover workloads that lack pre-determined end dates.
T @S T NI BHIRE AR, W TN, HR, TR, RE, BT B, MRS RSSTHRE . IR R T, TATERIE#EAT
JURIES T &7 HESA T 7. TR TN H NS R T T 580G 1m . B R AR I A TR 78 sk T 55 150

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The policy on anti-forced labor was established. During plant tour, it was observed that workers were working without pressure. Disciplinary
measures were all reasonable: Verbal warning, warning letter and termination. Workers had the right to leave work and freely terminate their
employment, provided that reasonable notice is given to the employer, and factory did not detain the wage of workers.

T Hil5E T R GEE S E . MBI EY, T ARAETLE LT TAEN. St AR D8 s, EhEMmEbam. wik
TIHESRE T T A RAEAY, AT B EIFMZ ISR, FHT A A TR TR,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established an environmental policy, the solid waste was handled properly by local Environmental station. The factory had very
few of noise from sewing machine. Storm water and living waste water were discharged properly. During plant tour, it was found waste was not
dumped in natural environments or burned on open fires. The factory signed contract with qualified hazardous waste transferring vendor and
transferred hazardous waste to qualified vendor.
L RS T AVREGR, [ Rt IR R A IR . TR B AL R o R KRR R K CAAR IR ROHE. B IR B VIR
LR FEIASFEAGUEIAE F SR o B A B SR . ) R B i S B R SR e B B 264T T & A, O B R G I R A4 21 58 B A HE R

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product .
Co., Ltd amfori () ssc

DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021

Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 208026] Audit Date: 09/04/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established anti-corruption, extortion or bribery policy and management were aware of the severity of these unethical behaviors.
The training about ethical business behavior was provided for the management and workers. Based on onsite observation and the provided
documents/ records, the factory provided consistent information for this audit and no non-ethical behavior was observed.
T RESL T IREC, BRGNS B ELE R ) e X AN AT O P A . AN AN TN BEAT R E AR R . ARE IS G R SR A
SCHFAESe, T FER R —BUE SR . R # R R EE R ALAT A .

Remarks from Auditee:
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Producer : Guangzhou Loostar Leather Product .
amfori () esc

Co., Ltd
DBID : 409023 and Audit Id : 208026 Audit Date : 09/04/2021 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating
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